Lionwood Junior School
The Lionwood Schools Federation
&
Inclusive Schools Trust

Lionwood Junior School is part of

The Lionwood Schools Federation which is part of
the
Inclusive School Trust
This means that Lionwood Infant and Nursery School
and
Lionwood Junior School are led by the Inclusive Schools
Trust (Multi Academy Trust—MAT), an Executive
Headteacher, Heads of School and Senior Leadership
Team
Although they remain separate schools, the federation
and MAT allows them to work closely together, sharing
best practice and ensuring a seamless transition from
the infant to junior phase.
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WELCOME TO LIONWOOD JUNIOR SCHOOL
We are a happy, nurturing school. We go the extra mile to
ensure that everyone feels welcome and a part of our learning
community. If you are unfamiliar with our school, why not drop
by and take a look. We will always be pleased to show you
around and answer any questions. We are an inspiring school
and our creative curriculum has had an enormous impact on
the learning and teaching at our school.
In this booklet you will find lots of details about the way in
which our school works and what the staff, Members, trustees
and parents believe in.
OFSTED say our school is a GOOD school and our aim is:
To be a GREAT school
We believe:
EVERY CHILD DESERVES A CHAMPION
and
EVERY LEARNING EXPERIENCE COUNTS

3

1. WHAT MAKES OUR SCHOOL SPECIAL?
Our policy is to devote as much of our budget as possible to provide the
maximum number of teachers and teaching assistants in every year group.
Lionwood Junior School fully embraces the Creative Learning
Journey. We follow a creative curriculum that is led by the children and the staff.
Learning at Lionwood is always exciting, innovative and enriching.

School Clubs, Activities and Extended Schools
We offer a variety of after-school clubs at different times during the year, which
could include a sport or interests and activities which generate an awareness of
the world, such as Music, Drama, ICT and Science.
The building is leased from a private company and the children benefit from a
beautiful building and excellent facilities.
We are keen to encourage parents to support our Friends Group and the funds
raised are used for a number of activities and initiatives to support pupils
learning including the development of the school grounds.
Glenda Prior, Trudy Sargeant and Helen Bloomfield, our Parent Support Advisors, are always on hand to offer support and advice and will also keep everyone up to date with any forthcoming events for the local community in both
schools.
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2. ALL ABOUT LIONWOOD
The school is a County Council maintained Junior School, which caters for
children from 7-11 years old.
Lionwood Junior School is set on the eastern side of Norwich close to the
city centre. The Riverside development alongside the station includes leisure facilities, a retail park and mixed housing.
The school can accommodate 360 children. Most of the children transfer to
Lionwood Junior School at the age of seven from Lionwood Infant and
Nursery School.

The school serves a mixed catchment area taking pupils from both local
authority and private housing. The Pilling Park area of Thorpe Hamlet has
been identified as an area of need with the establishment of the Sure-Start
Project in 2000 aimed at improving health and social provision for local
families. This creates a vibrant school community which demands careful
organisation of teaching and learning to meet the needs of a wide ability
range of pupils. We run a breakfast club daily from 8:00am - 8:40am at a
cost of £2.00 a day. We are also fortunate that we can use some of our Pupil Premium money from the government to send our school minibus to
Heartsease to help with walks to school over 1:8 miles and if sustainable
we would consider sending the bus to other areas of a similar distance
from the school.
If this is something you are interested in finding out more about please see
Mrs Sawyer or Miss Adcock.
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3. SAFEGUARDING AND CHILD PROTECTION
We place Safeguarding and Child Protection at the top of our agenda and are
committed to the health, safety and wellbeing of the children at Lionwood Junior School.
We ensure that all staff have passed the necessary police checks before commencing a post and that they receive regular up to date training.
SCHOOL HOURS
Doors open : 8.40am
Registration 8:50am
Morning sessions: 9:00am
Assembly time:10:15am
Break-time: 10:30am
Lunchtime—12:15pm-1:10pm
Afternoon sessions: 1:10pm-3:20pm
4. ATTENDANCE
We are proud that children at Lionwood Junior School want to come to school
everyday. We work very closely with the Local Authority to monitor attendance
and are pleased that our attendance is improving. Please work with us on this
matter by bringing your child to school everyday and ensuring that holidays
are not taken during term time.

6

5. ORGANISATION
For September there will be 12 classes, organised as 3 classes in each year
group from Year 3 to Year 6. All classes have part-time Teaching Assistants,
with additional Teaching Assistants carrying out interventions in the afternoon.
Play areas consist of a two concrete play areas with a range of play and exercise equipment, the tower overlooking the pond, a hard court area for ball
games and a large field, which is used by all the children throughout the
summer months. The children have access to Social Zone, Games Zone and
Alternative play inside the school building during break and lunch times.

7

6. CURRICULUM and INCLUSION
All children will follow the new National Curriculum which is fully embedded in our Creative Curriculum. Topics change regularly and follow the
children’s interests.
Wherever possible children of the same age will be taught in the same
class. However, sometimes, depending on the number of children in a
year group they might have to be in a class of mixed ages.
Children who need specific additional support, for whatever reason, are
taught in small groups or individually with the help of a teaching assistant.
The teaching assistants are involved in a range of curricular activities.
They have an important role to play in developing the confidence and selfesteem of the children, whilst supporting their learning. Teaching Assistants offer a range of intervention programmes to support a range of
needs including higher attaining pupils and children with English as an Additional Language.
We are extremely fortunate to have a team of Pastoral Workers on site full
time and a Parent Support Advisor too. Pastoral care of the children is ultimately the responsibility of the class teacher and the Headteacher but
from time to time it is necessary to call on support from these other professionals.
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7. SCHOOL DATES 2017-18
Autumn Term begins
Monday 6th September 17
Autumn Half Term Holiday
Thursday 20th October 2017- Fri 27th October 2017
Christmas Holiday
Wednesday 20th December 2017 - Wednesday 3rd January 2018
Spring Half Term Holiday
Mon 12th February 2018 - Friday 16th February 2018
Easter Holiday
Mon 2nd April 2018 - Fri 13th April 2018
May Bank Holiday
Mon 7th May 2018
Summer Half Term Holiday
Monday 28th May 2018 - Friday 1st June 2018
Summer Holiday begins on;
Wednesday 25th July 2018
INSET days are days for teachers and other staff to keep abreast of new
developments in education and to discuss policies that affect the whole
school. These are required by the Department for Education, normally 5
days per year.
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7. SCHOOL DRESS
It is expected that all children will wear school uniform.
Our school uniform is available from Stevensons, Ber Street, Norwich
(just a short distance from John Lewis). Uniform is available to purchase
direct from the shop or may be ordered in school. The Stevensons has
asked us to encourage parents to visit the shop early, so that should you
require any special orders, they will be able to accommodate these.
Children may wear grey or black trousers, shorts, dresses or skirts.
Sweatshirts or cardigans must be grey. Shoes should be black or dark
coloured.
Girls may wear green summer dresses during the summer months or in
warmer weather.
All children require trainers for PE (for outside use); when shorts are sent
for PE they should be short, not knee length or too baggy (for safety reasons).
All clothing, and PARTICULARLY school-uniform should be clearly named.
The school discourages children from wearing earrings or other items of
jewellery (including watches) as no responsibility can be taken for the care
of them. They can get lost, broken or cause a health & safety risk to the
wearer and others.
Stud earrings may be worn but must be removed for PE.
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8. SCHOOL ADMISSION POLICY
Norfolk County Council has agreed the admissions policy as follows—
Full-time admittance in September for all children entering Year 3.
ADMISSION CRITERIA IN THE EVENT OF OVER SUBSCRIPTION
1.
2.
3.
4.
5.
5.
6.

Children for whom their statement or Education Health and Care Plan of
Special Educational Needs names that school children who reside within the designated area and:
Have a sibling attending the school at the time of their admission
Have a sibling attending the adjoining Infant School
Have no sibling connection with that or the adjoining Infant School.
Children who reside outside the designated area and:
Have a sibling attending the school at the time of their admission
Have a sibling attending the adjoining Infant School
Have no sibling connection with that or the adjoining Infant School
School.

11

9. VISITING SCHOOL
We are totally committed to an ―open door‖ policy and parents are welcome in
the school at any time to discuss any matter or problems with the
Headteacher.
Class teachers may also be seen before 8.50am or after school.
Appointments can be made through the school secretary.
New and prospective parents are encouraged to visit the school with their
children and to discuss our policies.
Meetings are held twice a year for parents to discuss their children's work and
general well being in school.
Parents and teachers, together, make an assessment of each child and
discuss targets and Individual Education Plans if appropriate during these
discussions.
A written report is sent to each parent at the end of the Summer Term.
This can be discussed with class teachers during an end-of-term meeting.
Comments are welcomed on the form provided.
All parents are actively encouraged and most welcome to help in school in or
out of the classroom in whatever way they feel able. We will always
encourage parents to support in other classes away from their own children
and all parents will be required to undertake an enhanced DBS safeguarding
check.
Should any member of staff be worried about the general progress or
behaviour of
a child, parents
will always
be informed
and invited
into school to
discuss the
problem.
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10. OUR APPROACH TO INTERVENTION
The School is justifiably proud of the extra help it gives to any child who is
in need of it. Parents are consulted at an early stage and made aware of
their child’s special needs. This consultation and mutual involvement
continues throughout the period of need.
Individual Educational Plans are used to set targets and monitor the
child’s progress and are shared with the parents and child.
Should the need arise other professional agencies will be called in to
help. At all times teachers endeavour to work together with parents so
that all children can develop to their full potential.
OFSTED recognised the dedicated work of our skilled Teaching
Assistants. We believe in personalised learning and ALL children have
the opportunity to shine.
We offer a range of focused intervention
groups implemented by
our teaching assistants
to work with all groups
of children to ensure
they make good progress.

11. BEHAVIOUR
We believe that a positive approach to behaviour helps children to take
responsibility for their actions by encouraging them to make right choices.
We have THREE reminders for behaviour
Follow instructions straight away
Care for everyone and everything
Show good manners and respect at all times
13

A child who has behaved exceptionally well or perhaps in a negative way
will always be reminded of our three reminders. This consistency
enables all staff to take a shared responsibility for behaviour and provides children with a consistent framework to help them make good choices.
12. ABSENCES
Please help your child to attend school regularly and on time.
Any child arriving after these times are marked as a late arrival. Parents and
children then enter school via the main office. Parents/Carers must
complete the late book giving a reason for their child’s late arrival.
Absence must be confirmed by telephone, letter or word of mouth from
an adult, in order for it to be authorised. Please let us know on the first
day of absence.
We always follow up unexplained absence, by telephoning parents on the
first day and sending a letter if we are unable to contact you. Good
attendance and achievement are related.
All absences should be reported to the school office by telephone, note or
message on the first day of the absence preferably before 9.15am. It is important for the school to know why the child is absent before they return to
school in order to monitor the possible spread of infectious diseases.
Letters are sent out if the reason for absence has not been reported to the
school in order to code the absence into authorised or unauthorised.
CHILDREN ARE PERMITTED TO WALK TO AND FROM SCHOOL BY
THE END OF YEAR THREE WITH PERMISSION FROM PARENTS.
PLEASE
MAKE
SURE
YOU INFORM
THE OFFICE IF A
DIFFERENT
ADULT IS
COLLECTING YOUR
CHILD.
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13. MONEY AND EQUIPMENT
School lunches cost £2.20 each and can be ordered on the day.
Please ensure that you place all money in a named envelope and hand
it in to the school office.
Toys, jewellery and other precious items should NEVER be brought to
school unless specifically requested.
Every child should have a pair of plimsolls or trainers and a named PE
kit in a bag on their school peg and a school bag or book bag to transfer
items to and from school.
Charging Policy
The following are the activities and materials for which you will be
charged:
Music tuition: individual tuition in playing a musical instrument, which is
neither part of the syllabus for an approved public examination, nor
part of the National Curriculum. Schools may charge for instrumental
tuition given to groups of no more than four pupils.
After School Clubs that are run by external providers such as ―Soccer
Stars‖
Charges for Activities outside School Hours
A charge will be made for all non-residential activities which take place
wholly or more than 50% outside Academy hours, where the child's participation has been agreed in advance by the parents. The charge will
include the cost of travel, entrance fees, and insurance.
Residential trips outside Academy hours - a residential trip is deemed to
take place outside Academy hours if the number of "missed" Academy
sessions is less than half of the number of half days taken up by the trip.
Charges will be made as described above.
Activities wholly, mainly or partly undertaken in school hours
Where optional activities are provided partly, mainly or wholly outside
school hours, the school will require the parents to pay at least part of
the total cost, if they wish their child to join the activity.
15

Remission of charges - only parents who are in receipt of Income Support,
Working Families' Credit, Disabled Person's Tax Credit or Income Based Job
Seekers Allowance are eligible for remission of charges. Remission of charges
only applies to board and lodgings charges, which are levied directly by the Inclusive Schools Trust and where they relate to activities, deemed to take place
wholly or partly in School hours
14. FUNDRAISING ACTIVITIES AND DONATION TO THE SCHOOL
To subsidise and underwrite these activities the school will continue to
undertake a number of fundraising activities each year. Participation in
these activities will be entirely voluntary. The Trustees welcome volunteers who would like to run or help a fundraising event.
15. PUBLIC ACCESS TO INFORMATION
Parents may view the following documents in the school during normal
school hours. No charge will be made, but if parents wish to acquire
their own copies, photocopies will be made at a charge of 5p per sheet.
1.
2.
3.

4.
5.

The agenda, minutes and associated papers of meetings of the
Members and Trustees Boards, except for confidential material.
The Education Authority’s Statement of Curriculum Policy and
Learning.
All
statements
concerning
the
National
Curriculum
received
by
the
school
from
the Department
of
Education
and Employment.
The Education Authority’s statement concerning complaints about
the curriculum.
The Education Authority’s agreed syllabus for Religious Education

16

STAFF LIST
Senior Leadership Team
Executive Headteacher – Mrs Selene Sawyer
Head of School – Miss Becky Adcock
Ms Maria Cornish (LIANS)
Deputy Head - Miss Lucy Finnie
Miss Hannah Kingsley (LIANS)
Miss Sam Thorpe (LIANS)

Class

Teachers

Teaching Assistants

3R

Miss Lydia Read

Mrs Catherine Barnes

3M

Mrs Abi Murray
Mrs Tracey Mills

Mr Elliot Bloomfield

3G

Mr Sam Seddon

Mrs Sara Bolton

4C

Mr David Cocks

Mrs Janice Page

4H

Miss Hannah Hunt

Mrs Linda Jones

4HE

Mrs Susie Heritage

Mrs Julie Hill

5K

Miss Mione Knights

Mr Will Cornish

5B

Miss Jenna Barnes

Miss Claire Stroud

5M

Mr Tom Miller

Miss Kirsty Park

6H

Mr Alex Henderson

Miss Poppy Hiscox

6S

Mrs Sian Stalley

Mrs James Harpham
Mrs Jayne Oxbury

6G

Miss Sam Greef

Mrs Joanne Larter
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SUPPORT STAFF
School Secretary—Mrs Tonya Newton
IST Finance Officer— Mrs Louise Knights
Parent Support Advisor—Mrs Glenda Prior
Parent Support Advisor—Mrs Trudy Sargeant
Parent Support Advisor—Mrs Helen Bloomfield
SEN/PASTORAL TEAM: Mrs Trudy Sargeant, Mrs Kerry
Didwell, Mrs Zoe Wishart and Mrs Dawn Aldis
Midday Supervisor—Miss Sally Hoyles
Caretakers—Mrs Sharon Barber
Cook Manager—Mr Leroy Whittle
Assistant Cook—Mrs Joanne Elliott
Kitchen Assistant—Mrs Karen Horner
Kitchen Assistant—Mrs Debbie Hollamby
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Inclusive Schools Trust (IST)
Inspire Support Teach
Working collaboratively to improve outcomes for children in Norfolk
About the Trust
We are a Multi-Academy Trust (MAT) of three schools with a
shared vision to make a difference to the lives of children and families in Norfolk.
The Inclusivity of our Trust galvanizes us to shared vision to ensure
that every child is championed throughout their educational lives
and beyond, so that they are able to reach their full potential.
We aim to provide the highest standards of education possible and
it is this motivation that drives some of the collaborative work that
we do through our MAT.
Members
Sharon Forder
Arnold Brown
John Farrow
Kelvin Read
Graham Moss
Trustees
Sharon Forder (Chair)
Eileen Hansell (Vice Chair)
Selene Sawyer (CEO)
Aimee Barter
David Richardson
Patrick Neale
Tim Wood
Christopher Jefferson
Pam Dons
Graham Hopkins
Laura Clay-Harris
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